MEMO

TO: Northwest Region Workforce Development Board, Chief Elected Officials,
and Interested Parties

FROM: Gregg Roberts, NW WDB Chair
Lisa Hostetler, Former NW WDB Director
Brent Stevens, New NW WDB Director

DATE: November 20, 2020
RE: NW WDB Business Meeting

Tuesday, December 1, 2020
GoToMeeting (virtual)

The Northwest Workforce Development Board will hold a quarterly business meeting
on Tuesday, December 1, 2020 via GoToMeeting beginning at 3:30

Please join the meeting from your computer, tablet or smartphone

https://www.gotomeet.me/nwwdb/december2020

You can also dial in using your phone.
United States (Toll Free): 1 866 899 4679

Access Code: 825-789-285

New to GoToMeeting? Get the app now and be ready when the meeting starts:
https://global.gotomeeting.com/install/320350261

3:30 Business meeting in open session (agenda and supporting documents below)

In accordance with Section 610.020 RSMO, the meeting will be conducted virtually; as such, there is no
designated location for the meeting at which participants will gather. However, in the event that any member
of the public desire® attend but is unable to participate virtually/telephonically, call access to the meeting

will be made available at the NW WDB office located at 912 Main Street, Trenton,AdCthoseandividuals

who come to the NW WDB office, CDC and Grundy Countyallle Department safety guidelines will be

strictly enforced.

Please RSVP to our office by noon on Friday, November 27, 2020 to let us know if you plan to
participate.


https://www.gotomeet.me/nwwdb/december2020
tel:+18668994679,,825789285
https://global.gotomeeting.com/install/320350261

Northwest Workforce Development Board Business Meeting Agenda
Tuesday, December 1, 2020 at 3:30 via GoToMeeting

3:30 7 Business meeting in open session

Introduction of Board Members, Commissioners and Guests
Roll call / Establish quorum

Congratulations to the new NW WDB Executive Director
Congratulations to the newest State Workforce Development Board Member

A. Commissioner Updates

B. Customer Success Story i Rita Wallinga, Program Director - Maryville Job Center

C. Consent Agenda

DISCUSSION on each then ACTION REQUIRED in one motion

1. Minutes of 09.01.20 full Board meeting (below)

2. Minutes of 10.22.20 Employer Engagement Committee / Business Services Team
meeting (below) - Gary

3. Expenditure and Contract Performance reports: WIOA Adult, Dislocated Worker
and Youth by subcontractor (below)i Jeanieand Brent

4. Budget amendments (below)i Jeanie

5. Plan modification approval by OWD (below)i Brent

D. WIOA-Mandated Business
ACTION REQUIRED on each item below
1. TANF funds and budget (below)i Jeanie
2. Revised NW WDB / NCMC administrative budget (below)i Brent
3. Procurement process, activities, and timeline; OWD Issuance re: procurement of
service providers (below)i Brent

E. Updates and Other Program Business

One-Stop Operator report (below)i Kim Mildward , One-Stop Operator
CARES Act report (below)i Jeanie

New OWD Sanction Policy (below)i Brent

Negotiated Program Performance measures (below)i Brent
Job Center Certification update i Brent

Job Centers of the Future update T Greggand Brent

oOuhrwNE

Next meeting:
March 2, 2021

Future meetings:
June 1, 2021
September 7, 2021



Agenda ltem C.1.

09.0120Workforce Develoment BoardMeeting Minutes

Northwest Workforce Development Board
Minutes of Board Meeting

September 1, 2020
Virtually via GoToMeeting

The Morthwest Region Workforce Development Board (NW WDEB) met in open session virtually on
Tuesday, September 1, 2020. NW WDEB Chair Gregg Roberts called the meeting to order at 4:33 pm.
A quorum was established with thirteen (13) Board members participating (7 private sector and 6
partner sector members); one (1) Presiding Commissioner; 12 Ex-officio (non-voting) members and
guests; and three (3) WDB staff participating. Those participating included the following:

Board Members

Anne Long Gregg Roberis Lana Beavers Fhil Larabee Julia Birkeness
Tina Gillespie Juanita Assel Betty Wymore Rob Zirfas Gary Clapp
Becky Cleveland Penny Adams Cale Kiner

Commissioners
Bud Matsinger, Caldwell County Presiding Commissioner

Ex-officio (nen-veting) Members and Guests

Robin Hammond, SJYA Niki Butner, SJY & Jerri Dearmont, NWRCOG
Janice Spearman, Mo-Kan David Scholz, OWD Rita Wallinga, NWRCOG
Becky Wiederholt, OWD Cathy Scott, GHRPC Kim Mildward, NWRCOG
Randy Railsback, GHRFC Jackie Soptic, GHRPC Kristie Arthur, St. Jos Chamber
WDE Staff

Lisa Hostetler Jeanie Griffin Brent Stevens

Open Session Business Meeting

Commissioner Reports

Caldwell County Presiding Commissioner, Bud Motsinger, reported county distribution of the CARES
Act funds and the different phases of funding to business.

Consent Agenda

NW WDB Chair, Gregg Roberts, directed Board members to the consent agenda items, which
included minutes of the 06.02.20 NW WDE meeting; minutes of the 06.10.20 Employer Engagement
Committee meeting; minutes of the 08.05.20 CLEO Coordinating and Executive Committee meeting;
minutes of the 08.12.20 Employer Engagement Committee meeting; final PY20 expenditure and
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Agenda Item C.1, Continued

contract performance reports; NW WDB fiscal monitoring report from WIPFLI; and the NW WDB
program monitoring report from Office of Workforce Development (OWD).

After considerable discussion around each of those items, motion was made by Tina Gillespie,
seconded by Gary Clapp to approve the consent agenda items as presented. The motion passed by roll
call vote with thirteen (13) ves' votes, zero (0) ‘no’ votes, and zero (0) abstentions

WIOA-Mandated Business

1. NWWDE Fiscal Manager, Jeanie Griffin, presented a spreadsheet detailing carryover WIOA
funds that are available for redistribution. Griffin provided a breakdown of funds and the proposed
distribution of WIOA Adult, WIOA Dislocated Worker, and WIOA Youth money that were unspent
prior to July 1, 2020. In that spreadsheet, Griffin noted Mo-Kan Regional Planning Commission
(providing services in the St. Joseph Job Center), 5t. Joseph Youth Alliance (providing Youth
services in the St. Joseph sub-region), NW Regional Council of Governments (providing services
in the Maryville Job Center), and Green Hills Regional Planning Commission (providing services in
the Chillicothe and Trenton Job Centers) will supplement new allocations for service delivery to
customers in the 18-county region.

Griffin also reported potential supplemental Workforce Development Board and Job Center cost
funds from the camyover money.

A motion was made by Rob Zirfas, seconded by Julia Birkeness to approve the allocation of
carryover finds as presented. The motion passed by roll call vote with thirteen (13) ves " votes, zero
{0 ‘mo’ votes, and zero (0) abstentions.

2. NWWDE Director, Lisa Hostetler, announced her retirement effective November 30, 2020, With
the change in staffing and need for an additional WDB staff member during transition, Hostetler
asked to allocate $15,006 of the aforementioned carryover funds to the NW WDB administrative
budget. The funds will allow for a new Director to spend all of November with Hostetler for training
purposes (and via phone/email while Hostetler is on paid vacation during the month of December).

With the addition of carmyover funds for the WDEB office, the revised NW WDEB administrative
budget was presented.

A motion was made by Betty Wymore, seconded by Lana Beavers to approve the PT20
administrative budget as presented.  The motion passed by roll call vote with thirfeen (13) ‘yes’
votes, zero (1) ‘mo’ votes, and zero () abstenfions.

**Board member Rob Zirfas excused himself from the meeting at 5:32 p.m.; a quorum was maintained with seven (7)
private sector members and five (5) public sector members pariicipating.

3. NW WDB Program Operations Manager, Brent Stevens, presented the following policies for
review as revisions were required:

a. Accessibility Policy
This policy was updated to include information on when to use the required Babel Notice.
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Agenda Item C.1, Continued

b. Training Expenditure Rates and Criteria Policy Adult/DW Policy

The first paragraph of this policy was updated as required by the Office of Workforce Development
(OWD) to ensure WIOA staff can offer basic career services to all Job Center customers.
Language was also added to address the 60%/40% expenditure rate as required by OWD.

c¢. Individual Training Account Policy

This update is to increase the maximum training allotment to $8,000 per participant per
program year for all programs. This is an increase from $7 500 for healthcare programs, and
$5.000 for all other programs. This increase does not mean all participants will receive the full
amount. WIOA funds can only be applied after all other funding sources are applied, including
Pell.

d. Youth Locally Defined Barrier Policy

Language was added to help the Board staff track enrollments using the locally defined
barriers and remain under the 5% maximum. Documentation on how to verify each barrier
was also added to ensure compliance.

&. Supportive Services Policy
Language was added to allow approval (on a case-by-case basis) of needs not specifically
addressed in this policy.

f. Local Work-Based Learning Policy
This is a new policy that was required. It outlines the work-based leaming opportunities
supported by the Board with WIOA funds.

g. Youth Incentive Policy

This policy was updated to remove references of the GED and change it to High School
Equivalency Test (HISET). Earning the Mational Career Readiness Certification was removed
from being an allowed incentive payment.

A motion was made by Gary Clapp, seconded by Julia Birkeness to approve policy revisions as
noted above. The motion passed by roll call vote with twelve (12) “ves’ votes, zere (0) ‘no’ votes,
zaro (0) abstentions.

Updates and Other Program Business:

1.

NW WDEB One-Stop Operator, Kim Mildward, provided a report of activities for the period May 19,
2020 through August 14, 2020, as well as a link to results of job-seeker and business customer
satisfaction surveys. The report and survey result links were included in the Board packet for
members to review.

Hostetler briefly discussed Job Center re-opening activities in the NW region, noting that the
Maryville, Trenton, Chillicothe and 5t. Joseph Job Centers are now open to the public with space
modifications fo allow for social distancing. However, the Trenton and Maryville Job Centers,
smallest in the NW region, are open by appointment to prevent overcrowding. The WDB office
has the ability to monitor traffic in each Center; Stevens reported there is an upward trend in
number of customers coming to the Centers daily.
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Agenda Item C.1, Continued

3. Job Center Certification was discussed; Hostetler stated that Board members Cole Kiner
(TANF/FSD) and Betty Wymore (AEL) are certification review team members, Cary Creach from
Office of Workforce Development has joined the team. Cole Kiner agreed to serve as the review
team lead and reported that certification review tasks have begun and the project will be
completed by the deadline.

4 The Missouri Office of Workforce Development provides a quarterly report card for each WDB
region in the state. On August 31, 2020, Hostetler forwarded the newly-released report card to
Board members, Commissioners, and subcontractors for their review. The report card allows
workforce boards to review and discuss performance, areas of concem, and any hazards that
could cause harm. The NW region report card was scored among the highest in the state.

As informational updates, no action was required nor taken on the above.

Meeting was adjourned at 5:51 p.m.

Next Meeting — December 1, 2020 (conducted virtually)

Future meetings:
March 2, 2021
June 1, 2021

September 7, 2021
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Agenda Item C.2

10.22.20 Emplger Engagement Committelleeting Minutes

Northwest Workforce Development Board
Minutes of NW WDB Employer Engagement Committee Meeting

October 22, 2020
Virtually via WebEx

The Northwest Region Workforce Development Board (NW WDB) Employer Engagement Committee
met in open session with the NW WDB Business Services Team virtually on Wednesday, October 22,
2020. NW WDB Employer Engagement Committee Chair, Gary Clapp, called the meeting to order at
8:02 am. A quorum was not established with six (6) of 13 Employer Engagement Committee
members participating. There were 13 Business Services Team members, five (5) guests, one (1)
Presiding Commissioner, and one (1) WDB staff also participating. Those participating included the
following:

Committee Members

Gregg Roberts Phil Larabee Gary Clapp

Erin Dennis Kim Mildward Kristie Arthur

Business Services Team Members

Janice Spearman, Mo-Kan David Scholz, OWD Rita Wallinga, NWRCOG
Tim Jackson, VR Lynnette Saxion, Equus Edie Miller, ResCare

Rob McDaniel, OWD Shari Schenewerk, DED Rebecca Lobina, SBOTC/MNWMSL
Rob firfas, VR Sam Stonner, Equus Robin Hammond, SJY4&
Jessica Stoffer, Job Corps

Guests

Annette Weeks, MWSLU Mic Hutchison, MO-Kan Heather Swymeler, Access I
Jerm Dearmont, NWRCOG Ken Chapman, Department of Comecfions

Presiding Commissioner
Bud Motsinger, Caldwell County

WDE Staff
Lisa Hostetler

Open Session Business Meeting

Agenda

A. Job Centers of the Future

NW WDB Executive Director Lisa Hostetler provided details of a Missouri Office of Workforce
Development initiative, Job Centers of the Future. A Taskforce of many state, regional and local
workforce development professionals is working with a consultant hired by OWD; NW WDB Chair
Gregg Roberts and NW WDB Director Lisa Hostetler are members of the 22-member statewide
group. The Taskforce role is to: utilize Taskforce members’ experience to guide the initiative; provide
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Agenda Item C.2, Continued

comments and feedback on JCF deliverables; assist with customer journey map development; review
state comparative analysis after development; make policy and technology recommendations;
prioritize policy development based on recommendations; and advocate and support implementation.

The ultimate goal of the JCF initiative is to develop an omni-channel service delivery approach that is
diverse and provides multiple access or entry points to obtain job center services. Features of an
omni-channel approach are: a flexible delivery model for services - no wrong door concept; leverages
a variety of mechanisms, processes, and tools to access business and job seeker services; and
utilizes multiple platforms in an interactive way.

The project timeline is as follows:

PROJECT PHASE STARTING - ENDING

Focus Groups (employers, job seekers, Job Center Staff) | 8/31/2020 to 10/16/2020

Benchmarking Research 9/13/2020 to 12/31/2020
Policy Workshops 1/4/2021 to 3/31/2021
Marketing and Outreach Plan 1/4/2021 to 4/30/2021
Project Closeout 224/21 to 5/28/21

B. Potential USDOL Grants

Kristie Arthur, Director of Workforce Development for the St Joseph Chamber of Commerce,
discussed several grant opportunities that the St. Joseph Chamber is considering. The Department
of Labor has released a request for proposals for targeted industries, including advanced
manufacturing and IT services. Arthur also discussed a healthcare grant opportunity that the
Chamber may pursue.

C. Update on Enterprise Facilitation Grants

Annette Weeks, Director for the Center for Entrepreneurship and Workforce Development at Missouri
Western State University (MWSU), discussed grants to support entrepreneurs and business start-ups
in NW Missour. A consortium of facilitation groups will pursue a Kaufman Foundation “cultivating
entrepreneurs’ grant to serve unemployed and underemployed individuals in rural America. Weeks
also discussed business transition [ business fatigue as a result of COVID, noting that the pandemic
will promote entrepreneurship and watching businesses in our communities for transition will be
important. From the workforce development side of her duties, Weeks mentioned professional
training opportunities at Missouri Western, noting that MWSU continues to build coursework to meet
employer needs in the region.

D. Review of the Updated List of Businesses in the Region and Next Steps

Dr. Gary Clapp, MW WDB Employer Engagement Committee Chair and Kim Mildward, NW region
One-Stop Operator presented an update of businesses in our region; the initial listing of business
came from Missouri Department of Economic Development. Pairing-down the list and checking the
data resulted in an updated list. Clapp and Mildward then led a discussion about how to begin
employer outreach, utilizing a sorted-by-county listing. While outreach is important, the means in
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Agenda Item C.2, Continued

which it is conducted is equally important. Suggestions included utilizing state partners to help with
employer contact, utilizing out-of-school youth (after training), and asking Job Center staff to contact
employers. A single-point-of-contact approach is ideal but difficult given the scope of the task; all
agreed that a consistent message across the region is necessary.

Mildward will do a final sort of the employer listing and send it to the Job Center leaders for review.
Outreach will begin following the next Employer Engagement Committee / Business Services Team
meeting, when a final, detailed outreach plan is established.

E. EDA CARES Act Update

Nic Hutchison with Mo-Kan Regional Planning Commission and Kim Mildward with the Northwest
Missouri Regional Council of Governments discussed their respective regional Economic
Development Administration (EDA) grants. Hutchison descripted funding to help respond to and
repair the impacts of COVID on regional economies. An economic development recovery plan will
start in 2021 and will leverage opportunity Zones to attract investments. Another component of the
grant is small business and business resiliency projects. Mildward discussed a regional broadband
effort and business retention services through EDA CARES Act funding. Mildward also mentioned
Northwest Missouri State University (NWMSWU) business workshops are being created.

F. Upcoming Virtual Job Fairs

To continue economic recovery support of job seekers and employers, the Missouri Office of
Workforce Development Communications and Outreach team will hold virtual job fairs and has
created virtual job fair fiyers for both job seekers and employers (see the next pages - the flyers are
part of the Marketing Toolkit [see link below]). In the toolkit there is also an email template to send to
for employee recruitment. Regions are encouraged the use of the toolkit, social media, flyers and
templates below.

Marketing Toolkit: hitps:/fthesocialpresskit. com/mdhewd#returnstrong
Employer Registration Link: https /returnstrongmo.getyourbooth.com/
Job Seeker Registration Link: https:/retumstrongmo.easyvittualfair. com/

If we have any regional partners, colleges, state agencies, or other pariners that are interested in
offering resources during the fair, they can register as a resource. This could be an opportunity to
notify job seekers of the various resources available, attach fiyers and information, or set aside time
to meet with the job seeker outside of the fair for further follow up.

The upcoming virtual job fairs are: November 10; November 17, December 1 (specifically for IT
employers and job seekers), December 8, and December 15 (see flyers next page for additional
details or contact Allyssa Miget [OWD] at Allyssa.miget@dhewd.mo.gov).

The joint meeting of the NW WDB Employer Engagement Committee and Business Sernvices Team
was adjoumed at 4:28 p.m.
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Agenda Item C.2, Continued

RETURN STRONG

VIRTUAL JOB FAIR

e

Looking for qualified job candidates?

Register as an employer for Missouri’s FREE Return Strong Virtual
Job Fairs today: returnstrongmo.getyourbooth.com

Fairs will take place on the following dates from 10a.m. -2 p.m.:

Oct. 6 Nov. 10

Oct. 13 Nov. 17

Oct. 20 (Manufacturing) Dec. 1 (Information Technology)
Oct. 27 Dec. 8

Nov. 3 (Agriculture) Dec. 15

e Create avirtual booth and showcase your company.
¢ Host chatrooms and reach hundreds of job seekers.
e Connect with qualified candidates and collect resumes.

jobs.mov.gov * 1-888-728-10BS (5627)

maﬂmn&mm m«nonc:dmm
s Job Cantar 8637 you. Locstions

ﬂ“(wmhaenﬂ“amnnmu

1388728085 (5627

The MsIOwi Deparument of rgher edetalion & workionce
mtnMWMﬂ.’m Auwlnary adk
end servces are evsiah ndwddasl: with dosbiiSes
usm'lldnmaﬂ‘l

, " RETURNSTRONG
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Agenda Item C.2, Continued

RETURN STRONG

VIRTUAL JOB FAIR

NS

Searching for employment?

Register for Missouri’s FREE Return Strong Virtual Job Fairs today:
returnstrongmo.easyvirtualfair.com

Fairs will take place on the following dates from 10 a.m. -2 p.m.:

Oct. 6 Nov. 10

Oct. 13 Nov. 17

Oct. 20 (Manufacturing) Dec. 1 (Information Technology)
Oct. 27 Dec. 8

Nov. 3 (Agriculture) Dec. 15

Upload your resume, search job openings, and visit hiring companies online.
* Receive tips for job interviews and resume writing.
* Learn about Job Center services & training opportunities.

e Start your new career path on a platform that's safe, secure, interactive,
and mobile friendly.

jobs.mov.gov ¢ 1-888-728-10BS (5627)

For addioeal miormation about Mesoun 0%ice of wWorkferte

JSTRONG

PFIRGC MISSOURIMANS STLL
AND E5T BACE TO WOk
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Expenditure Repost WIOAAdult, Dislocated Worker, an® outh

WIOA Expenditures through 10-31-2020

Agenda Item C.3

Comments

* October 31, 2020 represents 33% of Program Year.
* Expenditures include anticipated participant obligations not paid.
* Includes additional funds spent for participants through Cares Act funding.

Adult Dislocated Worker Youth
Expenditures Expenditures Expenditures
Out-of-School
Budget Expenses | % Exp. Budget Expenses | % Exp. Budget Expenses | % Exp.| Exp.Rate (75%)
Youth Alliance - carryover N/A NIA NIA NIA NIA N/A 8241417 65,122 55 79% 7%
N Yi Waork Experien.
LW N/A N/A N/A N/A N/A N/A 120,818.00 - 0% |Exp. Rate 20%)
+ Oustanding Part. Obligations N/A N/A N/A N/A NIA N/A 15,233.98 42%
Total Program Year| 203,232 17 | B80,356.53 40%
JMOKAN - carryover 47.650.39 2322539 49% 69,901.01 50,043.63 84% NIA N/A NIA
New Year] 101,895.06 - 0% 15527254 - 0% N/A N/A MN/A
Cares Acf N/A N/A 43,743.62 43,743.62 N/A NIA MNIA
+ Oustanding Part. Obligations 8,796.93 10,496.00 MN/A N/IA N/A
Total Program Year] 14954545 | 23202232 | 21% 268.917.17 | 113,283.25 42%
Qut-of-School
GHRPC - carryover 27,738.74 24,766.34 89% 45,960.64 2524473 55% 52,360.35 3868860 | T4% Exp. Rate (75%)
New Year| 65,212 84 - 0% 99 374 .43 - 0% 77,324 47 - 0% 95%
Work Experien.
Cares Acf N/A N/A N/A 2984075 29 84075 N/A N/A N/A  |Exp. Rate (20%)
+ Outstanding Part. Obligations| 17,988.70 16,123.00 28,393.68 14%
Total Program Year] 9295153 | 4275504 | 46% 17517582 | 71,208.48 41%)] 12968482 | 67,08228 | 52%
Out-of-School
NWRCOG - carryover 17,932 49 9,992.37 56% 25,395 56 21,907.52 86% 29,198.91 2019891 | 100% | Exp. Rate (75%)
New Year| 36,682 22 - 0% 55,898.11 - 0% 43,495.01 217282 5% 78%
Waork Experien.
Cares Act N/A N/A N/A 44 219.08 44 219.08 N/A N/A N/A |Exp. Rate (20%)
+ Oustanding Part. Obligations| 6 154.32 599 37 6.368.26 o
Total Program Year| 54 614.71 16,146.69 | 30% 12551275 | 6642597 53%] 7269392 | 37,739.99 | 52%
NMWRCUG - Uhe Stop
Opt. 12,652.48 342262 | 2T% 12,652.49 3,422.61 27% N/A N/A N/A
TOTAL NW Region 30976422 | 94 346 67 30%] 58225823 | 254 340 31 44%] 40561091 | 185,178.80 46%




Agenda Item C.3, Continued

Contract Performance through 10-31-2020

Agency to Participant Cost Per
Cost Ratio Service Level
Actual |Contracted Actual |Contracted|Percent
Served (New+C/O)
Youth Alliance Agency:  $ 32976.05| 41% 48% 11/11/2020 46 50 92%
Youth|Particpant:  $ 47,380.48 | 59% 52% Cost Per: $ 1,746.88 | $4,064.64
Total $ 80,356.53
Sened (New+C/O)
MOKAN Agency: $ 49,058.58 |  34% 52% 11/11/2020 74 155 48%
Adult/Dislocated Worker|Particpant: ~ $ 96,246.99 66% 48% Cost Per: $ 1,963.59 | $2,417.54
Total $ 145,305.57
Sened (New+C/O)
GHRPC Agency:  $ 3255352 29% 44% 11/11/2020 42 85 49%
Adult/Dislocated Worker|Particpant: ~ $ 81,410.00 |  71% 56% CostPer  $ 2,713.42|$2,803.37
Total: $ 113,963.52
Sened (New+C/O)
GHRPC Agency:  $ 1918267 | 29% 48% 11/11/2020 13 32 41%
Youth|Particpant:  $ 47,899.61 |  71% 52% CostPer:  § 5160.18 | $ 4,052.65
Total: $ 67,082.28
Sened (New+C/O)
NWRCOG Agency: $ 21,135.82 | 26% 54% 11/11/2020 34 40 85%
Adult/Dislocated Worker|Particpant:  $ 61,436.84 |  74% 46% Cost Per: $ 2428.61|%3,397.71
Total: $ 82,572.66
Sened (New+C/O)
NWRCOG Agency:  $ 10,155.15| 27% 60% 11/11/2020 16 23 70%
Youth{Particpant:  $ 27,584.84 |  73% 40% Cost Per: $ 2,358.75 | $ 3,160.61
Total: $ 37,739.99
[Total Sened: | 225 385]  58%|
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Program Performance by Subcontractor

Agenda Item C.3, Continued

Program Year 2020 Performance Report - First Quarter  |GHRPQVO-KANNWMORCO({®JYA|ENTIRE REGI(
ADULT - Q2 EMPLOYMENT RATE (GOAL - 73%) 81.0% 83.0% 80.0% 82.09
ADULT - Q4 EMPLOYMENT RATE (GOAL - 75%) 100.0% 83.3% 100.004» 87.59
ADULT - CREDENTIAL RATE (GOAL 75%) 0.0% 100.0% 100.0% 80.09
ADULT - MEDIAN EARNINGS (GOAL -$5300) $ 844334
ADULT - MEASURABLE SKILLS GAIN (GOAL - 53%) 34.0% 23.1% 21.7% 25.0¢
DISLOCATED WORKER - Q2 EMPLOYMENT RATE (GOAN/A4%)  66.7% 50.094 60.09
DISLOCATED WORKER - Q4 EMPLOYMENT RATE (GOANTA%)| 100.0%N/A 100.09
DISLOCATED WORKER - CREDENTIAL RATE (GOAL - 78%A 100.0%N/A 100.09
DISLOCATED WORKER - MEDIAN EARNINGS (GOAL - §7500) N/A

DISLOCATED WORKER - MEASURABLE SKILLS GAIN (G@AI0%65%).0% 21.3% 59.69
YOUTH - Q2 EMPLOYMENT/EDUCATION RATE (GOAL - 671%.)0‘%4 100.0% 66.7%4 78.69
YOUTH - Q4 EMPLOYMENT/EDUCATION RATE (GOAL - TH)B%% N/A 66.7% 75.0
YOUTH - CREDENTIAL RATE (GOAL - 51.65%) 100.0% N/A 33.0% 50.0
YOUTH - MEDIAN EARNINGS (GOAL - $3550) $ 2600.00
YOUTH - MEASURABLE SKILLS GAIN (GOAL - 46%) 0.0% 16.7%66.7% 46.49
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Budget Amendment

Planning Budget Summary

Agenda Iltem C.4

Attachment 11

Budget Amendment
Morthwest Region
PY 20 Adult Period: 7/1/2020 6/30/2022
Original Line-ltem Revised
Budget Amendment Budget
Admin Salary/Fringe 3,380.40 a40.77 342117
Admin Other 563.40 (178.73) ag4.67
Admin Indirect 751.20 137.96 B89.16
Total Admin 4,695.00 - 4,695.00
Program -Salary/Fringe 20,578.98 - C
Program Other Staffing/OP 4,537.88 - -
Program Indirect 3,209.53 C
Individual Training Accounts 9,010.00 - -
On-the-lob Training 1,870.00 - -
Pre-Apprenticeships - - -
Registered Apprenticeships e e -
Supportive Services 3,04E.61 a =
Total Program Services 42,255.00 - -
Total Budget 46,950.00 - 4,695.00
Agency Costs Expenditure Rate: B7% S 28326.39
Participant Costs Expenditure Rate: 33% 4 13,928.61
* Waiver 70%,/30%
6@4. Hoatetton 11/09 /2020
WDE Director Date
/‘{nga ﬂ,ﬁgah 11/ 10/ 2020
WDB Chair Date
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Budget Amendment

Morthwest Region

Agenda Item C.4, Continued

FY20 Adult {C/O) Period: 10/1/2019  6/30,/2021
Original Line-item Revised
Budget Amendment Budget

Admin Salary/Fringe 19,242.72 (919.84) 18,322.88
Admin Other 4,389.28 59.88 4,449.16
Admin Indirect 4,158.00 859.96 5,017.96

Total Admin 27,790.00 - 27,790.00
Program - Salary/Fringe 123,161.72 - 123,161.72
Program Other Staffing/OP 40,902.90 - 40,902 .90
Individual Training Accounts 63,472.62 - 63,472.62
COn-the-Job Training 5,131.88 = 9,131.88
Supportive Services 10,419.88 - 10,415.88
Program Indirect 3,024.00 - 3,024.00

Total Program Services 250,113.00 - 250,113.00

Total Budget 277,903.00 - 277,903.00
Agency Costs Expenditure Rate: 67% % 167,088.62
Participant Costs Expenditure Rate: 33% S B3,024.38
* Waiver 70%/30%

%.a,a, Flratetlen 10/ 12 / 2020
WDE Director Date
/Ernggg Ragﬂg,nh 1071372020

WDB Chair Date
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Planning Budget Summary
Budget Amendment

Morthwest Region

Agenda Item C.4, Continued

FY20 Dislocated Worker (C/0) Period: 10/1,/2019 &/30/2021
Original Line-ltem Revised
Budget Amendment Budget

Admin Salary/Fringe 22,470.59 {1,552.10) 20,918.49
Admin Other 4,135.48 739.41 4,874.89
Admin Indirect 4,696.93 812.69 550062

Total Admin 31,303.00 0.00 31,303.00
Program -5alary/Fringe 144,136.74 {5,000.00) 139,136.74
Program Other Staffing/OP 41,130.21 (5,000.00) 36,130.21
Individual Training Accounts 28,691.53 10,000.00 38,691.53
Dn-the-lob Training 18,058.00 {5,000.00) 13,058.00
Supportive Services 8,357.02 {5,000.00} 3,357.02
Program Indirect 3.361.50 - 3,361.50

Total Program Services 243,735.00 (10,000.00) 233,735.00

Transferred to Adult
Individual Training Accounts 28,000.00 10,000.00 5 38,000.00
On-the-lob Training 9,000.00 - % 9,00000
Supportive Services 1,000.00 - S 1,000.00

Total Training 281,735.00 - 281,735.00

17.04%

Total Budget 313,038.00 0.00 213,038.00
Agency Costs Expenditure Rate: * 63% 5 178,628.45
Participant Costs Expenditure Rate: 37% 5 103,106.55

* Waiver Approved for 70%,/30%

Comments: Admin budget fully spent.
Highlighted has not been amended since approval with Plan Mod submission.

Xlga Floatetlon

WODB Director

%KM

WOR Chair

1071272020
Date
1071372020
Date

P P ca B AR A ASAEAL IFAGEN AT i d e B i
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Agenda Item C.5

Plan Modification Approval

WORKFORCE DEVELOPMENT
Mardy Leathers, DMgt, Director Office of Workforce Development

HIGHER EDUCATION &

October 26, 2020

Bill Walker

Nodaway County Presiding Commissioner
403 M. Market Street, Room 211
Maryville, Missour: 64468

Gregz Roberts

Wice President of Human Resources
Hillyard Industries, Inc.

302 M. 4th Street

5t. Joseph, Missoud 64502

Dear Commizsioner Walker and My Roberts:

The Office of Workforce Development (OWDY) received your Plan Modification packet on October 12,
2020 for the Northwest Workforce Development Area. OWD management and staff reviewed the
updated narrative and attachments 3 and 5. DHEWDs fiscal nnit reviewed attachments 9 and 11, as
well as the $10,000 transfer request from FY20 WIOA Dislocated Worker to FY20 WIOA Adult.

We are pleazed to inform youn that all of the Northwest Local Plan Modifications have been approved
as of the date of this letter.

Please ensnre that your website contains the Area’s most current Local Plan, and continue to inform us of
any future modifications.

Sincerely,

Mardy Lea
Dhirector

ML/YW/LE
c:  Lisa Hostetler

OWD Senior Staff
Leanna Eckhoff

301 West High Sireet, Suite 870 | P.O. Box 1087 | Jefferson City, MO 65102-1087
(573) 751-3998 | Fax (573) 751-8162
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TANF Funds and Budget

Agenda Item D.1
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